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Practitioner research and enquiry and its contribution in particular sectors 

Group facilitator: Fiona Hyland, ESCalate, Subject Centre for Education
Is there appropriate provision and incentivisation for the production of high quality and innovative practitioner research?

Kicking off the discussions, participants talked about how broad the post-compulsory education sector is, in terms of practitioners: e.g. higher education (HE), further education (FE), adult and community education, work-place learning. Each of these sub-groups deserves consideration when asking about appropriate provision and incentivisation and it was acknowledged that the present group would only be able to discuss the issues at a very general level.
The following issues were raised:

· When trying to address provision and incentivisation one participant felt that you should firstly consider the purpose of practitioner research. Research for practitioner development and research for 'new knowledge' may require different types of support. 
· In discussions of the quality of practitioner research, participants felt that this was mixed. Some felt that there seemed to be less practitioner research in FE and lifelong learning. Although one participant said that you needed to be careful in trying to gauge research activity as they felt that some practitioner research became 'invisible' if labelled as 'pedagogic' research.
· Best/good practice

· practitioner research can be particularly innovative when questions and methodology not constrained by expected models
· some practitioner research is excellent and can make a valuable contribution to educational research and practice
· Areas of apparent weakness 
· practitioners' time available for research

· support - both funding and sometimes institutional support
· quality (relevance & rigor)

· some repetition of research especially when the research is carried out for practitioner development -  a 'reinventing of the wheel'

· practitioners not reading previous research in the area before embarking on research
· RAE not seen as favourable to practitioner research
· Provision
· support needed at the local institutional level especially for new staff e.g. to ensure high quality research, and to publish
· further support needed at the national level e.g. funding councils, Subject Centre for Education, Learning and Skills Research Network etc.

· research networks & conferences can also provide much needed support.
· Incentives

· career development
· but there needs to be clearer routes for progression for those who wish to remain predominantly 'a practitioner' and for those who wish to cross the borders into e.g. management, policy, other parts of the sector
· this will include the further development of  accredited routes
· belonging to a network, a 'community of practice' is a good incentive 
· but work needs to be done to raise the status of practitioner research
Discussions in each of the areas described were wide ranging and the suggestions and points noted above are those which the group felt most relevant to the key question of improving the provision for high quality practitioner research.
[image: image1.jpg]